WALGHAND COLLEGE OF ENGINEERING

(Afhliated to Shivaji University, Kolhapur)
Vishrambag, Sangli - 416 415, Maharashtra, India
www.walchandsangli.ac.in
(Permanently Granted Institution )

RECRUITMENT OF DIRECTOR

The Administrative Council of Walchand College of Engineering
(WCE) is inviting applications from qualified and eligible candidates for
the position of Head of Institution / Director. He/ She shall be responsible
for development of the institute and shall report to the Chairman of the
Administrative Council of WCE.

Sr. No. | Name of Post Vacant Post Reservation
1 Director 1 Post- 01 (Open to all)

Walchand College of Engineering was established in 1947. It is an
autonomous college since 2007, affiliated to Shivaji University, Kolhapur.
It receives grant-in-aid from the State Government. The college has
successfully participated in Phase I, Phase II and Phase III of the
Technical Education Quality Improvement Programme (TEQIP) with
outstanding performance. The Administrative Council of WCE is the
governing authority of the institute.

Conditions :

1. Educational qualifications, pay scales and service conditions for Direct
recruitment of Director are as prescribed by the AICTE, UGC, Govt.
of Maharashtra and Shivaji University, Kolhapur from time to time.

2. Appointment to the post of Director will be for a period of 5 years
from the date of appointment or up to the attainment of the age
of superannuation of the candidate, whichever is earlier. The
Administrative Council may consider higher compensation in case of
candidates with exceptional qualification and experience.

3. Please note that the recruitment procedure initiated by this
advertisement subject to decision by Hon. Bombay High-court,
Aurangabad Bench on Writ Petition No. 12051/2015, High Court Writ
Petition No. 4981/2025 and SLP (Diary) No. 14395/2025

4. Applicants who are already in service they should apply through proper
channel.

5. Incomplete application will not be entertained.

6. Apply giving full particulars within 15 days from the date of publication
of this advertisement. Eligible candidates should send their current
resume and contact details of two references on following address.

Chairman, Administrative Council
Walchand College of Engineering
Hindustan Construction Company Limited, Hincon House,
L.B. Shastri Marg, Vikhroli (West), Mumbai-400 083.

Also, same can be submitted online at https://www.walchandsangli.ac.in

7. All the Terms & Conditions are applicable as mentioned in the GR
Dated 12.11.2021 from Higher and Technical Education Department
of Government of Maharashtra.

8. For detailed information about post, qualification and other terms and
conditions, please visit university website : www.unishivaji.ac.in and
www.walchandsangli.ac.in

Place : Sangli

Date:11/07/2025 Nominee and Member,

Administrative Council
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NEW DELHI, FRIDAY, MARCH 1, 2019/PHALGUNA 10, 1940

JRget TR qairal R aReg

e
T3 feeell, 1 W, 2019

Toe el # Reel wd o e win o qwaey, RS R sk R w@ fEem aifiel @ fFaa @ fog
AT, FT I AR AT FEAG T Tl R A B IReW & forg Iur W sprar () fafRm, 2019

1. 9. 61—1/ARAEUPBS! / 7a1 TR /2016—17.—=Raet ¥R qd=iaol Rrenm uRwg fdfrm, 1987 (1987 &1 52) & GRT

10(8), (@) ok (1) & Wr ufdq ORT 23 F SWRT (1) & fqd Uea WAkAl B IR BRd gY a1 4R TWHR GRT
¥, 1-37 /2016-C0 11 feA1% 18 SHawl 2019 QiR ¥aTqad] IHed U3l fAld 20 W49, 2019 @R 12 HRaW, 2019 §NT fy MU
AT & TN, ARG HRA Tda! e uRug frferad fafrm s ri 8, e -

1.0
11

1.2

13

RIS M, JRITGRIT 3R iR -
HfereT A
37 fafeel &1 9 T afed IR daaer Ren oRyg qadier dxemst § Reel wd o deafte 'ie o

Tq
RGP, TRING e ok g vd s el of FRIfed @ fofe dame, W@ ek R YT 378 aol
daian! e § Al & srReT & forg Sur— () fafem, 2019 2|

S et Y Aot R W fafvem @y B @

g U U ST TR qae] ARen SR fvafdenerd forad wifa fawatdener o enfie €, W SR B G e R
UM @R 2 © T SMIIRM §RT SAITed 1 UISdshHl / HRIBA 3R URYS §RT FHI—99d W I Aogfad fama—erat
P Haferd IR @ & |

T B B AN

%) I A AR RS A (1) : Ff Ja-A eI 01.01.2016 I WY B |

Q) I WA WK O AP AT RIARIT, FRIY YRR e, areid fRiem Wi, uRdsd W, wev fewran i, gfatRyfa

W, T8 IO 9, A W MG S ARG AN B O $al WReR /Falt I8 WER AR FE ISUeT gRI
FHI-FHT R AT fhar o |

1395 GI/2019 (€))]
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14 ¥ o & pd @9 @ aRhE

%) 31 Tl Wa T R A, ofga, l, U, GSTe, TR 3R UeuhH @1 avadan e e € §9 oA
AT B ARG F I B |

) 01012016 W S I[GUF ORI & NI B AP IFAAIY, A, Wehl, WAl e Rae ARA depeiel R uRkeg
el vemell () # Ruedl don o=y Yafe Wie & fory dawmM, w1 wd SR sEarg fafgm, 2010 fewid 05 W
2010 T FHI—TH R SN TAIqad SIeRgaeil gRT WRR @) STgHT |

T) 9 el 3 A @ YHRM @ ARG & TRErq U @ fou o € SR mawdd wal @l g awel Rl e
JfaRed Argam, sffenfie ufdewr, Remme ultew, Sen e SrRimd § 9FT o, I 95 9N SR e | qenfy,
S SUeTIal 1 Yl 31 lTs, 2022 T Y W B SFFAN BRI A1ih FHA HER U &1 ARG W el Jo1a d gt
@ AT I R B forT 39 90T B Ul arfard srenstt ¥ vad @1 gaford e # wHef 8 6 |

B) eHRe War Gal b fog, oA @) R 6 R s 08 TR, 2012 B TG T SRR & FIER R
31 g 2022 T BT S @ SIART BT | U SAIGAR! &1 UIAfd @ Wl At @ el T | S @l At & ol
g, For fofy &1 a8 urrelm o o it |

T) 39 90 W &H i 9 &, 399 e 31 s 2022 W AW FIE iR fawR T e smom qen o sl S g
P13 B qasE AaR AFEUS BT Y el B 8, I Ydclll TG H UG UK SR B AaHR @l o | qf, 9 g
MGl B [ G @ A | W & forg ur g

9) W e §, ot afe Al ol srerar Rt @ forn weTeR g € Harfod @ fog U § Wy SRieaRt 3 SRR T8
T frar 2 9t O SRGIRT B FRMR T SR B SIART & WG | ST SN IR 59 SERTEAT g1 YRR
BT |

B) VY AWl ¥ W81 e YT fom TR o, ode S U T O W WedR 39 JfERIE & YR 0d Haferd
T U U, Rl / el | SulerT & 6 9 YiEud ueiRig S8 SR el BT WHA 59 SeRgE H g v SueEl &
AR foar WY |

20 WM

2.1 wafa v AR fgfea & ugfa
el 6 |aT R BT ey ©, [ W dael deenel H Rigdl & ey § dad d ggTam 2, S HEd R,
TARGE B 3R e SR A diferdi—1 4 3 T 8 | s9e st A el R JRieied, INRe Rem sk
yRET vd e et & dy § e geamt § a1 uRadd T8 g
o9 9, g @1 Frafiad wgfol o s féar s
aiferat 1 : Hawl wva va Fgfam @ vefa

P weE Rreror Hom & weTm AT de ad fagfa @1 vefa

1 WETAS JIHER 57700 10 EEET

2 HERIP TR (TR A7) 68900 11 B

3 HEID AR (T Is) 79800 12 it

4 TAIRITE STHeR 131400 13qr | Sl /e ot

5 IR 144200 14 ot/ e et

6 IR MHER 182200 15 gl

7 urarl / feeerd 144200 14 el oreff

2.2 9 G)EE

T 90 ARE H Jaq Hfgaq e 2 R olaell @1 SIRIE e 21 G GRS ofdd H RISl del BT | T I
Heaq 9o 9 AR US 9o S TP AERY A § ARl BT SR a1 H faar war 8| d9qq Hfgewd d <1 e
A B — el @ &fts IRE S Uergemd § Fd ofad 9 URY B G Ieadd oldd dd SIR ded, for oladl
BT 10 15 T AAifha a1 T 3R Rieel vd 3 efdre FHaiRde & wyol wgqsll @ i far
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2.3

24

25

2.6

2.7

2.8

e 3R A

7d R I AN GRT UG TS gl Sl QefO1e o AT B folq 1 U e, e o de iR e s
I PI AR B W R ofadl AR G WA 81| A IRl dael dagodl IS 9 @I gordl 4 Yele Js 9ad @
Wl H A eFl & 9 [em SRl & $RU I 81| UeE I99 @ oY oae $1 A wEgedl IRl dad @

SR HEifdd fHam STCIT| 7T, oldell HI A FHo 6000, 7000, 8000, 9000, 10000 MR 12000 & Tl & Y HAT:
10,11,12,13U1,14 3R 15 & &Y ¥ AT febam SIQT |
9 M AR e aa a1 e

I Afgad H 01 ), 2016 @ Rfd & AR, foell el & 909 & AT & forg, fReAid 31 femww, 2015 @
?{Wﬁﬁwﬁﬁaﬂwﬁm(W%ﬁ%ﬁﬁﬁ&ﬁ@%ﬁ)ﬁzﬁ%ﬁﬁwmwﬁ?ﬁw
wQ H quiiferd foar ST, T 39 YR S W U, S daq Afce H 99

@ AN ofdd @ 6l Aot # U & B A G 9T e &, 98 dad e 3R A A oad # T 38 Al Sude
Tl &, A 999 B I da9 Aige B AR ofddd H dcdlal ST ST el H ) A S | I 39 aWe o el
TS AT 99 oiddl H Yo Aol | DA B, I 99 BT R da9 e @ S ofdd & YU Ja ¥ R 1 Se |

Ife <1 ¥ e raxenall @ ve W aftafora fear w2 aftaford @ ¥ U 91 srRemdl & forv 03 ufywd & 9w
U AfdRad a9 gig & T d a9 @1 dad Afgad § wwedr dd § frd e s

Toi ol SESNAR @ WY AT IS (FRTHRT P GAHiS)

SWA @ MR R, e I 37 (o) & a7 37 & R oad aea-1 & argar 2|
79T I

VeIfTs I TR T oael & foy Ydw a9 aferd—1 & S9N 2 |

W welf /= @ AR F dae e

01 SIFEYI, 2016 BT SR AP IWIA el el gRT YT FHAIRAT BT a9 S ofgdd ¥ FAqH da Jferal g el
e foam e, S 99 US @ fofy A © T W VT dHar) YW g1 8| ISl & Aol H, SHIGAR @ 39 ofdd |
AT T2 Al H of S Y SUD [QEHH I ofdel H U IR Iedd dei—dleg e I gl | §9 el H ¥l Y aad
I I9 U8, o W IMGIR S W= (b1 11 &, & FAJOT 9 KR H <@l S0 | I U ofged § 39 da9 & A9
Al SUS &, A I8 Ul AT IqT BN AT S olddl W AN I7d ol FHAN BT T 9 BT | A 39 W 9
Tel T 909 T ofadt § YoM e W B B, A I ofdel B Y el W da e febam e |

S-afs B T

(i) affe da=—glg aaa Afgad # 03 ufeRd W & W 8, FoRd Uie del 999 ofadl H qd Aol @ gor H 03 e
S BT & SR S fdead 100 § quiifend fovam STam 2 | Ud dHar) @l aiiid daa—glg FHH Sefid g | 3
aéﬁsﬁ?mﬁﬁﬂﬁwéwﬁﬁmﬁﬁaﬁwﬁﬂﬁwmﬁwm@aﬁww|

(i) 9P T daT-gig B o ARG B, A 01 TA AR 01 oIS W IS b PHAN) IFD Y, U serar
ﬁ?ﬁﬂwwmaﬁaﬁmzﬁmsﬂﬁmﬁﬁﬁﬂﬁ W & badl TP g1 dai—gig $ FHaAR
& |

(iii) 02 ST 3R 01 Jolis (GMI T wfiet) & d/a @1 3@l & SR YT i@ mdqo“m“l?ﬁﬂ"sfaﬁaﬂ:r— 01
SR BT UGM B AIGH T 02 Jelle AR 01 TR (G & W) & da B ol & <R FgE sierar g
FHIAN & Feg H IqI-g(g 01 s DI UG B GG |

2 4

29 s @ aifie widkar

T favafdener /weifdener /I a8 ghRad sy & [ 1ail & forg @ it @ 7w vl aiffe wu & frarfaa
PIRT 7 BT | TbrI AR BT W B oIy TeTedpR Ve R 3@ W aiffe w9 3 Herferd fby S aifee darr aewt
T R faers # fooddt TR S 921 o 9 |
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S IRIeaR Rl # wRafad =god suen @1 g T AR 8, SAPT VP Y Bl AaY b Al YA qedid bl SITQT |
I S ARG, 98 ARG BT, Tl 98 e god SUesl @ gfd $Ral © a1 SHdl Ahaadd Jaedia a1
e 2

3 FRIfTIl /e AeeR ¥ TEIRTe HIHeR dof TAIRIGE B o WIHeR 3@l IHer § aRs WeeR 4 Aol &
for0 Feretr 72 AT &1 Wed sree-11 4 Sfeatfad 2 | di=fodl /e wdl @ fafe =ror sk == a1 A diferer—2 ¥
IR

S Rer A & fog fER by SM & oY 528 € 9 9afdd fawafdenen /weidened gR1 (AR fey v faffde gos o
fafea & ool S <¥ dN@, fraer 98 @ Ut sl @ Jfd I} of & W I A b Wk Helldee” @
TRl / e 3 9 T-U31 gRT 9RId U 9 TR JMae IR ol |

ARl @ fofg T Wk G RaTqad 1awery difeldi—2 H SIS T8 ¢ |
iferar 2 : wfr /A it AR TET @ AT B SRy

Jqen T

J9 W, FaRA—I FEID UHER
BESIS| TS AHeR (IR A7)
SraRI-1I1 TS WMo (T8 I
a1V THIRIGE YTHeR
-V e
Jaeen-VI RS B

2.10 ¥y WaEH SR

2.11

o H GUR IR S (¢ YaH by S el 9 BT Iewd favafdeneral /Rena 4wy ok fder &1 |aHd aR §,
3 AR AWTART AT UG |G U Y goic giord dvil 3R S fohardeldl 3 43¢ a9 & oy o 4o
el @ i FERIdr Iudel HRIGH! |

7d Qi ®a & fharay o fov YR WeR ¥ faxia e

Pl WHR fRIT TR @ W9 § (¥ WOR/IRAR gRI TeRdl WK /08 WWAR & A Rl /oy
fovafdener faumTl 4 Har T o FHAIRGS S qRddTerd, ARIRS Riem ik sfierr fiem s1fde! & forg denfda e
A4 & fharaad W 8 el AfRad @rg (01.01.2016 | 31.03.2019 TF IHRT AIRN) B 50% 1A Y& BT |

(@) O B o Rel N o BHAINGS SN JRide”, ANING e 3R gRer e eifiel & |
A BT BT Ao dTell 59 /FE IAEH BRI D I WHR 31 3R ¥ fafiy gerar vfagfd & awm
W fvafdemer, AeTfemern oiR ST /WY ASUET WWAR gRT fod—-uifd 3= doiel R & fov Gues @
feraraas ¥ sfdfde sfiRad @ & 50% (Tar wfcema) &1 @ de AHd el 39e fory, 199 /e Iouers
WHR B8 AR BT Qa1 YA B | W T 7@t BT 90 /FE g8 A 31032020 BT AT T TeA DR
WEHR $I TR ST | &A@ 31032020 & ULa 19 /|Y AUeH IR gRT TR (bl 1 <@ &1 faxfr
TErIT & forg faar =@ foar o |

IR IT—Gs 7 e =iy geraar dad A6 01.01.2016 ¥ 31.03.2019 &1 3@y & {0 UeM @ S |

) 01042019 ¥ dA9 AHI MM & FRF & Horawy GYU SRIE 909 A1 & HARH I [Ided A arell 59 /HE
e FRBR GRT T8 &R (ORI S |

@) PR WHR B AR I AR daq 7 @ Fees g T @ T R G omr w3 forw Sk ok dad
Il Uel & | H BHT S 01.01.2016 BT e 9 AR FRIAT MR &R W 77 I |

(8) <I5¥/TH IAWET WIN, 3 WM IRRIR &1 &9 # W g, 0 [IGHIJaR 9 Jrer o Ifeatad 9o |
IT 90 URY R R A1 (R o Fall 3R W 9 Al Bl 01.01.2016 F U AT, dfU ¥ AWl H,

SRR SRl & fIaRy Ssld WRHR BI 9ol TG TN $id FERA Sl WIR gRT JARAINT I T

2l Hfa v, T WHREY) §R1 79 foby ¢ {6 21 e & forg 8l |

@) 39 AN @ fharaEd @ ol oy WERdT & We (Y) 39 Wd @ ormd o @ f6 fafvEi sk s
feen—fadel & wrem @ oMl gRT FRiRa @ 15 W wal & |y I AW & | @ Qe A @t

g

=
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2.12

2.13

2.14

2.15

2.16

S /HG AT IRBR(RY) T S0 &NABR B SFTT 3 dTell dheild! ARM §RT T FAMTT A & o
# foraras famm S|

®) 39 IO o AT YA ATl S MR BT I9 fordT TG o 999 @ Tord RIGE & HRUT prdT el o
HRU ¥ By T fH e yraE @ IR F1 wERier amrell B < B Wil qaE 9 fear Se s
s S A0 ¥ o e S T wEe (@ faE) @ @ E o UW. 1-1/2 Wiey s—amedl faAid 3008,
2008 @ W1 Ufed WHa TN faerT HAR @ BTsMHo Th. 23—7 /2008—3MEUHS! e 23.01.2008 H SUSTIT @
T B

(@) 9 AT G AT I 1 gHrEm IR QRER) IR AR A @ AT Hfd I, ST HUR oo fm T 8, @t
YA G AT AR Bl AN B @1 a9 febar S|

St & o

T b AR AT GRS & YR / el 31 SFf¥aiiar & oy 65 ay BRM | S99 Wby Wewl Bl 5 9y (70 9 Bl
Y T PR ) FT SRR A1 S T S AqRING w3 @R 8, (8 diia! G&ia fordl 8, 03 FhIRi fdu 8
T 10 H W 8 W IfF 1 3w 360 I wiedd wra b & A IF War & <ifcw 3 qdadd aut & IR |fohy <@ 7

ey §1 Fror

I QEF FHAIRGS B oy eerl) FHE wWeed A Ao fhaifad e R I AHIfTe GRE URH @1 o W
P I ARG Wl & Ui S FR SR S WS dd §adl & foly 98l gAY I@W H Wer A 9a | 9
ey 1 ider Faga G Gewdl 7T Y Qe HHAINGE BT 4l UeH b ST =iy |

eI FAHAIGRY WAfed Tl UTH Hadl AW AP FaRl T I FHAIRGE SN AP, ARING (RIe SR HfRrerr v
RIS FIfH@! 1 7d Sws1d 909 IR gRT AR TR T IR TR /50 /FE I9eE ORI gRT fhartad
AMTUS! & AR YEM fHy SIg |
ienfire wfderor

Fifs FPE GG & TR Faed @ forg diefie aRew o e fha & MR, 9/ IsEE
WHR /A, TR e uikey (Hersars), e (Trengdions), Tem (TTevaTaieen) v o 39 eR &
STl erl | WEe & W W GH qewl B Sileliiie JRIE W R B G 5eH w & oy Swje aF
TR x|

fRror art
IR & SAEGR & ATT Toia! TRl § B H el AP T ey Gua ©el 3R oy eyl dfed
Il AE 40 €S W I TR BN | RIRTS /RIS /AT /IR & B B b GE & T Al IR

FHATRAT B AL B AR [IART AT S AT | FAFTRI BRI 1 01 Rieror wet 4 {r e | fafe val & forg
T Rreror woe €< e dferat 3 # fav MO E |

aferdr 3 : fof &R @ Gl § Yor gl o R arf

TG (Rreror / yrRTeTET ©K) / HwE
TERIE THER 16
TEIRTE FHeR m
WHAR /ARG WHER 14
freeres / srard 6

fTTTeger /19 O SffaRad ITRaTIl &1 Mg &3 dlel S 9ewl @l R §ua gel ¥ YR 9@ie 2 §¢ @ g o
ST |

2.17 Y yauarel & forg sicared

S kg wRenmel § U yauiddiell 71 fGEMH e Wl @ Se BRdd § govec QAN & R Swhery
criugc%/chjq/cmuicw Hrite] 3R U@ fiier UeM far See @ifd @ Seex Waterd H Gef a9 o ol Fdad Henfial
T Sd! Ugd 918 o | |
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2.18

2.19

2.20

221

2.22

2.23

2.24

g e @ forg sgem™

Wi Rierdl a1 Ifis sl 3 TR U B QAT ISR /ARG FRIer! / SrIensii e H girfiar e &
forg afayfcd omeR R uftad 75,000 /— %, T BT SFFEM UG HAT UM R4 03 A T Faferd dR $I SAfT 8|

Rt

i) Wl & o srer W@ @ fou S G B @ G 9e” & 9ewl gR1 WER R darfed fear o
T |

il) o[ wewl B WY Brl arferd dR # MEIdl axe & YA T B Ahr Aol dF WA Rl Jarferd wxe
@ forg iR foam ST ARy afed Nog TR /ARenal & Weee gRT 0 SR aje vq SUYHT Ahd URGY BT
o A1 foar S ARy |

iii) S feafdenel sk el gRT Sf6l o Wawl gRI W G Ao fbar Sl &, Qo by g dareml @
TSl AR RS HPR e B 419 Al 1 & (oY SuYad AUevs fadRad fby S @mfey ok I 3amr
ST AR |

iv) wrrfl/ SEm dus /3 / WIE—3T haTdarl / GHeTeG daisl § ol Her el Bl Sa R dud el & |
AT By R Reror a9 ARl (€TgH—Cad) H BT SRS @A @1 AFART UG Bl S |

TP & oIy g Aicares aane

T G SR FEAN & §/9 WUdh $I qG@1 o7 & foly G Ge@l Bl SerT /e (e § &R & & g
BT HIE BT HIT YIS AGbIeT Yol (bl SIGT qert b Wb & Uy g uial ay T fRIefor agwa &1 | qi, va
A ) Rere o 3ue R $RER § $ad a1 IR & Iuarer 8|

wWR—

A §, Gxemet o e & Jelte geeie ok S RIS @ SR R Y6 g fhar ordr 2 1 wfaw §, g8 R
gRT gRod feby Y wré-ami 3R Iaal 3 G W A IR 81 | 3, WENfiel SgHad dwal I WA S S
A I3 YR &= & fory faeniRil &l urcaed o & foly Sefil / SerTiadl / Tegas iR faenial & 9= R
HOp! BT FAqRRAT B AT |

e S, T 3 S el @ fory Mieared

i. WS UHW & & H Gl 98 Al & Ja9 "R R U6 IR-[AIN da—-glegai Joikll gR1 Jeaffese
TARIIe, UIGAHH B SR aTEl [eIdT B <7 HfhAT FT U FRe §Y AT UK fTAfdEerd g aferar
[AE & AAH & 3 @fld Wl gRT U TS WA AT gRT YNG fvged H wew Wvd. € &
el aRoT R ATl @fda srar Qv § yaw & foy Ay e /Siue @R W dr el Iy Seera
BAIRIY HRIHA /T S Bl HRIHH & feTa GLUd. ST BRIeH & fog i el & fog ege
&l |

ii. yRife @i e /uRyg gRT ARl WIE TH.CH / THATE. / TR /T / THBTHL. / THRSeg / T,
e # WaaRR &t gRer SR drel govr WR W & R—wafod AW daT-gfegat & o 8|

iii. Qﬁ\ﬂwmmﬁﬁswmmwwﬁw Har # ¥ed gy o fivg. I @ avd 2 Hed UeeR & WY A
7Y ¥R W A T 9o glg d A RGN 9o glgdl & fofv o 8, I8 A ghg i s B,
T4 I8 GLUESl AGR & JRAG f[Avged H o gR1 Jfaiese yaeiaRier, redshd el 3R AT Jedid
P1 <Y HAT FT JUEH HRA g AT Wl [Aeafdenery gRT Jd Wee & SHftfRm & ol el weerrt
ST YIS TS WUV gRT il favgers ® ved fiva € @ I grer o 2l serar div. 9 F e
3 fog dg e /Siue R W e el srar oM # Ui Haed eriwd (@gersd)) / Rew w
FRTGRT (SI3RYP) BRIFH & afqvid N.Ud. S SRiFH & oy Fafa ekl & fory agea erfl|

wifafd® ameror
PR I/ S S /3 fUes 9l /e wu @ dHaR vl /@i b/ Afder SHicaRi ol (g ok
U @ forg ifafie sReror A &1 dvs /e 199 /6h I5eE WER & Rl & AR el a1 S amiey |

ORI W BRI (FgaEd) / R o SR (Rew) o -

TEID] e BT qora # GIR A & Ie¥d W, T AN @ SICTs AR Ied e wfqal o1 dde) wwenst § e @R
® ol o et @ forg agengdt /ey A fhafad e a1 few fear S 8| wo-fow ot wkenett & yeeHt
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o W ey fear o g f6 3 egemEd/eRus / ®emed (el fiwafdener) I # Wi oF & fog e dam
TSR BT YIATRT BN |
2.25 <t et ol R @ forg od Sar @ om

ol fovafaerner, weIfdeer, ST WANRITET 3Hefal 3F deiiid / JRid | oY HITHMEIIR, JMSHITAIR, SRS,
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ALL INDIA COUNCIL FOR TECHNICAL EDUCATION
NOTIFICATION
New Delhi, the 1st March, 2019

AICTE REGULATIONS ON PAY SCALES, SERVICE CONDITIONS AND MINIMUM
QUALIFICATIONS FOR THE APPOINTMENT OF TEACHERS AND OTHER ACADEMIC STAFF
SUCH AS LIBRARY, PHYSICAL EDUCATION AND TRAINING & PLACEMENT PERSONNEL
IN TECHNICAL INSTITUTIONS AND MEASURES FOR THE MAINTENANCE OF STANDARDS
IN TECHNICAL EDUCATION - (DEGREE) REGULATION, 2019.

F. No. 61-1/RIFD/7"™ CPC/2016-17.—In exercise of the powers conferred under sub-section (1) of
Section 23 read with Section 10(g), (h) and (i) of the All India Council for Technical Education Act, 1987 (52
of 1987) and after approval of the Government of India vide No. 1 - 37 / 2016 — TS.II, Dated 18" January,
2019 followed by letters of even No. dated 20ty anuary, 2019 and 12 February, 2019, the All India Council
for Technical Education makes the following regulations; namely:

1.0 Short Title, Application and Commencement
1.1 Short Title

These regulations may be called the All India Council for Technical Education Pay Scales, Service
Conditions and Minimum Qualifications for Appointment of Teachers and Other Academic Staff such
as Library, Physical Education and Training & Placement Personnel in Technical Institutions and
Measures for the Maintenance of Standards in Technical Education — (Degree) Regulation, 2019.
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1.2

1.3

1.4

Categories of Institutions to whom the regulations apply

These shall apply to all degree level technical institutions and universities including deemed to be
universities imparting technical education and such other courses / programs approved by AICTE and
areas as notified by the council from time to time.

Date of Effect

a)
b)

Pay Scales and DA: The revised pay-scales shall be effective from 1.1.2016.

Other Allowances: Allowances such as Leave Travel Concession, Special Compensatory
Allowances, Children's Education Allowance, Transport Allowance, House Rent Allowance,
Deputation Allowance, House Building Allowance, Travelling Allowance etc. shall be applicable
from the date as notified by the Central Government / respective State and UT Government from
time to time.

Effective date of application of Service Conditions

a)

b)

¢

d)

2

2.0

All other service conditions including Qualifications, Experience, Recruitment, Promotions
publications, training and course requirements etc. shall come into force with effect from the date
of this Gazette Notification.

The Qualifications, Experience, Recruitment and Promotions etc. during 01-01-2016 till the issue
of this Gazette Notification shall be governed by All India Council for Technical Education Pay
Scales, Service Conditions and Qualifications for the Teachers and other Academic Staff in
Technical Institutions (Degree) Regulation, 2010 dated 5™ March 2010 and subsequent
notifications issued from time to time.

Those who are eligible for promotions after the date of publication of this gazette, shall have to
meet the necessary conditions such as additional qualification, undergoing industrial training,
pedagogical training, faculty induction program, publishing research papers etc. However, these
requirements shall be permitted to be fulfilled till 31* July, 2022 so as to enable faculty members
in equipping them for requisite mandatory requirements of this gazette to avail the benefit of
promotion retrospectively from the date of eligibility.

For incumbent faculty members, the date of eligibility up to 31* July, 2022 shall be allowed to be
according to the 6™ CPC Gazette notification published on 8" November, 2012. All the benefit of
promotion to such candidates be permitted retrospectively on the date when he/she became
eligible.

It may be noted that, no further extension would be given beyond 31* July, 2022 and those who
do not meet the essential criteria despite the above grace period, shall lose an opportunity for
getting promotion retrospectively. However, they will be eligible for promotion from the date
they meet these criteria thereafter.

In cases, wherein interviews are already conducted either for direct recruitment or for promotions
but candidates did not join, such candidates may be allowed to join. Their further up-gradation
will be governed by this notification.

In cases, where advertisement was published, applications invited but interviews have not been
conducted till publication of this notification, the institutes / employers are required to publish
corrigendum and processing of applications must be done in accordance with the provisions
given in this notification.

General

2.1 Revised Designations and Mode of Appointments

There shall be only three designations in respect of teachers in degree level technical institutions as
far as cadre structure is concerned, namely Assistant Professor, Associate Professor and Professor
as given below in Table 1. Also there shall be no change in the present designations in respect of
Library, Physical Education and Training & Placement Personnel at various levels.

Following mode of appointment shall henceforth be used:
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2.2

2.3
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2.5

Table 1: Cadre Structure and Mode of Appointment

Sr. | Designations  of  Teaching | Entry | Level | Mode of Appointment
No. | Faculty Pay
1 | Assistant Professor 57700 10 Direct Recruitment
2 | Assistant Professor (Senior Scale) 68900 11 Promotion
3 | Assistant Professor (Selection 79800 12 Promotion
Grade)
4 | Associate Professor 131400 | 13A1 | Promotion / Direct Recruitment
5 | Professor 144200 14 Promotion / Direct Recruitment
6 | Senior Professor 182200 15 Promotion
7 | Principal / Director 144200 14 | Direct Recruitment

New Pay Structure

The new pay structure shall involve a pay matrix with an ascending series of levels and ascending
cells in each level. The new pay matrix shall subsume the pay band and grade pay in one simple chart
as given in Annexure - I. The pay matrix shall comprise of two dimensions — a horizontal range of
levels starting from the lowest level in the hierarchy and ascending to the highest level, with the levels
being numbered from 10 to 15 covering the entire gamut of Teachers and other Academic Staff.
Within each level, the salary increases as one goes down vertically, with each progression of going
down represented by a “Cell”. Each Cell within that level represents the steps of annual financial
progression of 3%. On recruitment / promotion, an employee shall join at a particular level and
progress within the level as per the vertical range. The movement shall be based on annual
increments till the time of his /her next promotion. When the employee will receive a promotion,
he/she will progress to the next level in the horizontal range till it exhausts.

Levels and Cells

The method followed by the 7" CPC shall be adopted in the academic pay structure also, moving
from the concept of Pay Band and Academic Grade Pay to that of Levels and Cells. The changes will
appear only due to the existing difference between the two streams in terms of Academic Grade Pay
vis-a-vis the corresponding Grade Pay. The levels for academic pay shall be numbered as per the
corresponding non-academic level. Thus, the levels are numbered as 10, 11, 12, 13A1, 14, & 15
corresponding to the present AGP of Rs. 6000, 7000, 8000, 9000, 10000 and 12000 respectively.

Pay Matrix and Fixation of Revised Pay

For Fixation of pay of an Employee in the Pay Matrix as on 1** January 2016, the existing pay (Pay in
Pay Band plus Academic Grade Pay) in the pre-revised structure as on 31* December, 2015 shall be
multiplied by a factor of 2.57, rounded off to the nearest Rupee, and the figure so arrived at, will be
located in that level in the Pay Matrix and if such an identical figure corresponds to any cell in the
applicable level of the Pay Matrix, the same shall be the pay, and if no such cell is available in the
applicable level, the pay shall be fixed at the immediate next higher cell in that applicable level of the
Pay Matrix. If the figure arrived at in this manner is less than the first cell in that level, then the pay
shall be fixed at the first cell of that level of Pay Matrix.

If more than two stages are bunched together, one additional increment equal to 3% may be given for
every two stages bunched, and pay fixed in the subsequent cell in the pay matrix.

Pay Bands with AGP and IOR (Index of Rationalization)

Based on the above, the various levels of pay with its Academic Grade Pay (AGP) are as per
Annexure-1.
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2.6

2.7

2.8

2.9

Entry Pay
The Entry Pay for Academic Pay Structures and Levels shall be as per Table 1.
Pay Fixation in case of Direct Recruitment / Promotion

The pay of employees appointed by direct recruitment on or after 1* day of January 2016 shall be
fixed at the minimum pay or the first cell in the level, applicable to the post to which such employee is
appointed. In case of promotion, candidate would be given a notional increment in his existing Level
of Pay, by moving him/her to the next higher cell at that level. The pay shown in this cell would now
be located in the new level corresponding to the post to which candidate has been promoted. If a cell
identical with that pay is available in the new level, that cell shall be the new pay; otherwise the next
higher cell at that level shall be the new pay of the employee. If the pay arrived at in this manner is
less than the first cell in the new level, then the pay shall be fixed at the first cell of that level.

Date of Increment

(i) Annual increment is given in the Pay Matrix at 3%, with each cell being higher by 3% over the
previous cell in the same level, rounded off to nearest 100. Annual increments to each employee
would move up in the same academic level, with an employee moving from the existing cell in
the academic level to the immediate next cell in the same academic level.

(i) There shall be two dates of increment i.e. 1* January and 1% July of every year, provided that an
employee shall be entitled to only one annual increment on either one of these two dates
depending on the date of appointment, promotion or grant of financial upgradation.

(iii)) The increment in respect of an employee appointed or promoted during the period between the
2" day of January and 1% day of July (both inclusive) shall be granted on 1* day of January and
the increment in respect of an employee appointed or promoted during the period between the 2™
day of July and 1* day of January (both inclusive) shall be granted on 1* day of July.

Annual Process of Promotion

Every University / College / DTE shall ensure that the selection process for direct recruitment for
various positions is carried out annually so as to maintain required faculty numbers and cadre ratio as
per AICTE norms so that no loss is caused to students. Interviews for the promotions of the faculty
members shall be carried out at a regular span annually to avoid any stagnation in career growth of
faculty members.

Candidates who do not fulfill the minimum requirement proposed in the Regulation, will have to be
re-assessed after a period of one year. The date of promotion shall be the date on which he / she
satisfies all the minimum requirements and successfully reassessed.

The constitution of the selection committee as applicable to these appointments / promotions of the
Assistant Professor to Associate Professor and Associate Professor to Professor or Professor to Senior
Professor is enumerated in Annexure-II. Various stages of promotions/ direct recruitment and mode
of selection are given in Table 2.

A teacher who wishes to be considered for promotion may submit in writing in the prescribed
proforma as evolved by the concerned University / College duly supported by all credentials to the
Principal / Director of the College, within three months in advance of the due date, that he / she fulfils
all requisite qualifications.

The entry level and consecutive stages of promotions are shown in Table 2

Table 2: Stages of Promotion/ Direct Recruitment and mode of selection

Stage Designation
Entry Level, Stage-I Assistant Professor
Stage-II Assistant Professor (Senior Scale)
Stage-I11 Assistant Professor (Selection Grade)
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Stage-1V Associate Professor
Stage-V Professor
Stage-VI Senior Professor

2.10

2.11

Research Promotion Grant

The thrust has to be given for improving quality of research and development in the Universities /
Institutions, therefore, all the AICTE recognized Institutions shall create a separate budget and
provide financial assistance to their faculty members for strengthening research activities.

Financial Assistance from Government of India for implementation of 7" CPC scale.

The Central Government shall provide by way of financial assistance, 50% of the additional
expenditure (arrears from 01.01.2016 till 31.03.2019) on implementing the revised scales of pay for
faculty and other staff such as Library, Physical Education and Training Placement Personnel in State
Government/Government Aided /State Government Autonomous institutions/State University
Departments.

a)

b)

9

d)

g)

h)

Financial assistance from the Central Government to State / UT Governments for revising pay
scales of teachers and other staff such as Library, Physical Education and Training Placement
Personnel under the scheme shall be limited, by way of reimbursement, to the extent of 50%
(fifty percent) of the additional expenditure involved after payment of arrears to eligible faculty
members in the implementation of the revision, for the Universities, colleges and other technical
education institutions funded by the State / UT Government. For this, State / UT Governments
shall submit the claim to the Central Government. All such claims must be submitted to the
Central Government by the state / UT on or before 31.03.2020. No claim of the State / UT
Government shall be condidered for financial assistance after 31.03.2020.

Financial assistance referred to in sub-clause (a) above shall be provided for the period from
01.01.2016 to 31.03.2019 only.

The entire liability on account of revision of pay scales etc. with effect from 01.04.2019 shall be
taken over by the State / UT Government opting for revision of pay scales.

Financial assistance from the Central Government shall be restricted to revision of pay scales and
not for any other allowances and in respect of only those posts which were in existence and had
been filled up on regular basis as on 01.01.2016.

State / UT Governments, taking into consideration other local conditions, may also decide at their
discretion, to introduce pay higher than those mentioned in this Scheme, and shall give effect to
the revised scales of pay from 01.01.2016; however, in such cases, the details of modifications
proposed shall be furnished to the Central Government and Central assistance shall be restricted
to the Pay as approved by the Central Government and not to any higher pay fixed by the State /
UT Government(s).

Payment of Central assistance for implementing this Scheme is also subject to the condition that
the entire Scheme of revision of pay scales together with all the conditions laid down by the
AICTE by way of Regulations and other guidelines shall be implemented by State / UT
Governments and technical institutions coming under their jurisdiction as a composite scheme.

An undertaking shall be taken from every beneficiary under this Scheme to the effect that any
excess payment made on account of incorrect fixation of pay or due to any other reason shall be
adjusted against the future payments due or otherwise to the beneficiary in the same manner as
provided in this HRD Ministry’s O.M. No. F.23-7/2008-IFD dated 23.01.2008, read with
Ministry of Finance (Department of Expenditure) O.M. No. F.1-1/2CQ8-IC dated 30.08.2008.

The revised pay including arrears of salary and applicable allowances from the date of
application as mentioned above shall be paid to all eligible beneficiaries under this scheme.
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2.12

2.13

2.14

2.15

2.16

2.17

Age of Superannuation

The age of superannuation of all faculty members and Principals / Directors of institutions shall be 65
years. An extension of 5 years (till the attainment of 70 years of age) may be given to those faculty
members who are physically fit, have written technical books, published papers and has average 360°
feedback of more than 8 out of 10 indicating them being active during last 3 preceding years of
service.

Health Insurance Scheme

Wherever full health coverage for self and family is not provided for by the Government, individual
institutions shall implement Contributory Group Health Insurance Scheme for faculty members and
other academic staff to extend social security to them and to help attract and retain them for longer
association with respective institutions. The Group Health Insurance option shall also be extended to
the retired faculty members.

Pension, Gratuity, Family Pension, GPF, Leave Encashment and Other Pensionary Benefits

All pensionary benefits including leave encashment shall be extended to faculty members and other
staff such as Library, Physical Education and Training & Placement Personnel as per the revised
norms recommended by the 7" CPC and implemented by the Government of India / State and UT
Governments.

Industrial Training

Since a requirement of industrial training has been stipulated for vertical movement of faculty
members, the AICTE, State / UT Government/ DTEs, in consultation with the Confederation of
Indian Idustries (CII), FICCI, NASSCOM and other such industry bodies, devise a suitable
mechanism for facilitating all faculty members to undergo industrial training.

Teaching Engagement

The faculty members working in technical institutions under the purview of AICTE shall have an
engagement of not less than 40 hours per week including teaching contact hours and other activities.
The work of tutorial / project / research / administration may be distributed among the faculty
members as per the need and availability of staff. The laboratory engagement will also be counted
towards teaching hours. The minimum teaching contact hours for various positions shall be as given
in Table 3 below.

Table 3: Teaching Engagement of Faculty Members in Degree Level Institutions

Designation (Teaching / Laboratory hours) / week
Assistant Professor 16
Associate Professor 14
Professor / Senior Professor 14
Director / Principal 6

Relaxation of 2 hours per week in teaching contact hours shall be granted to faculty members
handling additional responsibilities like HOD / Dean.

Incentives for New Entrants

New entrants as well as existing faculty members of degree level institutions should be provided with
a desktop computer / laptop / office furniture and a printer with internet connectivity in their office so
as to make a faculty member computer savvy and to enable them to have access to the latest
technology.
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2.18

2.19

2.20

2.21

2.22

2.23

Grant for Professional Development

All teachers may be given a grant up to Rs.75,000/- per year on a reimbursement basis, which may be
permitted to be accumulated up to 3 years towards acquiring the membership of Professional Societies
and for participating in national / international conferences/workshops etc.

Consultancy

(i) Consultancy work may be undertaken by members of the faculty to generate resources, either for
institutions or for themselves.

(i) Not only the faculty members should be encouraged to undertake consultancy work, but also an
appropriate environment be created by the state governments / managements of institutions to
facilitate faculty members to undertake such work.

(iii) Suitable parameters for sharing the generated resources between the institution and individual
faculty member may be evolved and adopted by the universities and institutions where
consultancy work is undertaken by faculty members.

(iv) The faculty members engaged in consultancy/ industry interaction / research / start-up activities /
community services may be allowed some adjustment in teaching time table without
compromising their teaching engagement hours.

Sabbatical Leave for faculty

To encourage interface between technical education and industry, the faculty members shall be
entitled to sabbatical leave of six months for working in industry / professional development, subject
to the condition that the faculty has a teaching experience of minimum five years. Such leave,
however, shall be available to a teacher only twice in his / her teaching career.

Start-up

Presently, the institutions are ranked based on academic performance and placement of students. In
future, it may also be based on a number of start-ups and entrepreneurs created by the institute.
Therefore, technology incubation centres shall be established and frequent interactions between
entrepreneurs / industrialists / alumni and students shall be arranged for motivating students to initiate
start-up.

Incentives for Ph. D. and other Higher Qualification

(i) Five non-compounded advance increments shall be admissible at the entry level of a recruitee as
an Assistant Professor possessing a Ph.D. awarded in a relevant discipline by the recognized
University following the due process of admission test, course work and external evaluation as
prescribed by the UGC or the admission process adopted by the institutes established under the
Act of Parliament or students having valid GATE / GPAT score for admission to Ph.D. or
students selected for Ph.D. program under National Doctoral Fellowship program of AICTE /
Prime Minister’s Research Fellowship program.

(i) Those possessing Post-graduate degree in M.Tech. / M. Arch. / M. Plan. / M. E./ M. Pharm. / M.
Des. / M. S. etc. recognized by the relevant statutory body / council shall be entitled to two non-
compounded advance increments at the entry level.

(iii) Teachers who complete their Ph.D. degree while in service as Assistant Professor shall be
entitled to three non-compounded increments fixed at increment applicable at entry level as
Assistant Professor only if such Ph.D. is in a relevant discipline of the discipline of employment
and has been awarded by a recognized University following the due process of admission test,
course work and external evaluation as prescribed by the UGC or the admission process adopted
by the institutes established under the Act of Parliament or students having valid GATE / GPAT
score for admission to Ph.D. or students selected for Ph.D. program under Quality Improvement
Program (QIP) / Teacher Research Fellowship (TRF).

Statutory Reservation

The statutory reservation policy for recruitment and promotion of SC / ST / OBC / EBC / PWD /
Women candidates must be adhered to as per the central / respective state / UT government rules.
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2.24

2.25

g)

2.26.

Quality Improvement Programme (QIP) / Teaching Research Fellowship (TRF) Schemes

With a view to improve the quality of technical education, all DTEs and Secretaries of higher
education of all the states are directed to implement QIP / TRF scheme for all the eligible teachers
working in technical institutions. Managements of self-financing institutions are also directed to
encourage their faculty members to participate in QIP / TRF / QIP (Foreign University).

Counting of Past Service for Direct Recruitment and Promotion

Previous regular service, whether national or international, as Assistant Professor, Associate Professor
or Professor or equivalent in a University, College, National Laboratories or other scientific /
professional organizations such as the CSIR, ICAR, DRDO, UGC, ICSSR, ICHR, ICMR, DBT or
state PSUs etc., should be counted for direct recruitment as an Assistant Professor / Associate
Professor / Professor provided that:

a) The qualifications for the post held are not lower than the qualifications prescribed by the AICTE
for Assistant Professor, Associate Professor and Professor as the case may be.

b) The post is / was in an equivalent grade or of the pre-revised scale of pay as the post of Assistant
Professor / Associate Professor / Reader and Professor.

¢) The candidate for direct recruitment has applied through proper channel.

d) The concerned Assistant Professor, Associate Professor and Professor should possess the same
minimum qualifications as prescribed by the AICTE for appointment to the post of Assistant
Professor, Associate Professor and Professor, as the case may be.

e) The post was filled in accordance with the prescribed selection procedure as laid down in the
Regulations of University / State Government / Central Government / concerned institutions, for
such appointments.

f) The previous appointment was not as guest faculty for any duration or ad-hoc or in a leave
vacancy of less than one year duration. Ad-hoc or temporary service of more than one year
duration can be counted provided that:

(i)  The period of service was of more than one year.

(ii) The incumbent was appointed on the recommendation of the duly constituted Selection
Committee.

(iii) The incumbent was selected for the permanent post in continuation to the ad-hoc or
temporary service;

(iv) An artificial break in service shall not be used to the prejudice of employee, appointed on
permanent basis. The person appointed on a permanent basis shall be given the benefit of
the entire service rendered by him with effect from the date of initial appointment
(temporary / contract / ad-hoc) notwithstanding the artificial break / breaks in service.

(v)  The incumbent was drawing total gross emoluments not less than the monthly gross salary
at the initial stage of a regularly appointed Assistant Professor, Associate Professor and
Professor, as the case may be; and

(vi) At the time of selection, the negotiated terms and conditions clearly mention the period of
experience, nature of experience and same has been consented by the employer.

No distinction should be made with reference to the nature of the management (Private /Local Body/
Government) of the institution where previous services were rendered while counting past services
under this clause.

Equivalence of Experience of Diploma Level Institutions and Degree Level Institutions

Experience at Diploma Level Polytechnic shall be considered equivalent to experience in the degree
level institutions at appropriate level, as applicable provided, scale of pay, qualifications, experience
and research contribution are same for the post under consideration as per the present notification.
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3.2

3.3

34

Cadre Structure
Minimum Cadre Ratio

(i) The minimum 1 : 2 : 6 of cadre ratio be maintained for Professor : Associate Professor: Assistant
Professor respectively.

(i1)) Minimum number of faculty requirements for an approved institute shall be calculated on the
basis of faculty : student ratio prescribed by AICTE.

(iii) Faculty: student ratio would be applicable as per the approval process handbook published by
AICTE from time to time.

(iv) For the purposes of this cadre ratio, Assistant Professor, Assistant Professor (Senior Scale),
Assistant Professor (Selection Grade) shall be grouped together and be termed as Assistant
Professors.

(v) Similarly, Professors and Senior Professors will be grouped together and be termed as Professors.
(vi) Principal / Director shall be outside the purview of cadre ratio.

Flexible Cadre Structure

While promoting the incumbent, flexible cadre structure be followed as below:

(i) Incumbent faculty members be upgraded to higher positions, after being eligible, through a
process of promotion to be held annually, irrespective of availability of vacancy in that cadre.

(i) The incumbent so upgraded to a higher position shall be re-designated as Assistant Professor
(Senior Scale) / Assistant Professors (Selection Grade) / Associate Professor /  Professor as
the case may be.

(iii)) With this cadre structure, more faculty members may become Professors / Associate Professors
at some point of time as a result of which, cadre ratio as an example may become skewed such
as 9:0:0 or 8:1:0 or 5:1:3 etc. but in any case it should not be 0:0:9 or 0:1:8 or 0:2:7.

(iv) The total numbers of minimum faculty positions remain the same as calculated from faculty :
student ratio, though the cadre ratio is improving with these promotions.

(v)  The lower post can be treated vacant once the incumbent moves on higher post through
promotions or through direct selection by keeping total sanctioned posts of all cadres put
together as fixed.

(vi) This vacant post will be filled by suitable eligible incumbent possessing required qualifications.
(vii) If a suitable candidate is not available, the post shall be filled by open selection.

(viii) The open selection / promotion shall be made by a committee constituted as per norms
published in this gazette.

(ix) The candidate shall be promoted from lower cadre to higher cadre as and when they complete
eligibility criteria for the higher cadre, irrespective of availability of post in that cadre.

Inter-se seniority between the directly recruited teachers and promoted

The inter-se seniority of a directly recruited teacher shall be determined with reference to the date of
joining and for the teachers promoted with reference to the date of eligibility as indicated in the
recommendations of the selection committee of the respective candidates. The rules and regulations of
the respective Central / State Government/ UT Government shall apply for all other matters of
seniority. Similar issues of seniority between directly selected and under CAS in the past, if any, be
fixed on the same basis. The seniority list thus prepared be posted on the institute website.

Position of Principal / Director

(i) Principal / Director of AICTE approved institution has to be a full time faculty selected in
accordance with the due process of selection to be adopted by the concerned university / State
Government / Public Service Commission / Respective Board of Governors / Board of



[ 9 [[-TTE 4] R ohT TSI : STETET 33

4.0

5.0

51

Management by taking into consideration the qualifications and other requirements as laid down
by AICTE.

(i) In an institution where several programmes under technical education approved by AICTE are
running, the Principal / Director shall be from one of the programmes preferably from a
programme with maximum student strength.

Mandatory Teacher Trainings

(1) Every teacher appointed / promoted to any position here onwards with effect from the publication
of this gazette shall have to mandatorily undergo 8 online modules of MOOCs in SWAYAM as
per the AICTE teacher training policy preferably within first year of service.

(i1)) No newly appointed faculty member shall be completing the probation without getting the
certification of completion of these 8 modules. The teacher training policy document may be
downloaded from AICTE website.

(iii) The requirement of completing these modules as envisioned in this gazette is applicable to all the
incumbent teachers also while applying for promotion / selection to next higher cadre only once
in the career.

(iv) Those who are eligible for promotions after the date of publication of this gazette, shall have to
meet the necessary conditions such as additional qualification, undergoing industrial training,
pedagogical training, faculty induction program, publishing research papers etc. However, these
requirements shall be permitted to be fulfilled till 31st July, 2022 so as to enable faculty members
in equipping them for requisite mandatory requirements of this gazette to avail the benefit of
promotion retrospectively from the date of eligibility.

Minimum Qualification for Recruitments

Minimum qualification, experience, research contributions, feedback and requisite training
requirements for different levels for direct recruitment and promotions for the faculty members are as
follows.

Minimum Qualifications for direct recruitment as an Assistant Professor (Level — 10, Entry Pay
57700/-)

(a) Engineering / Technology

B. E./ B. Tech. / B. S. and M. E. / M. Tech. / M. S. or Integrated M. Tech. in relevant branch
with first class or equivalent in any one of the degrees.

(b) Management

Bachelor’s Degree in any discipline and Master’s Degree in Business Administration / PGDM /
C. A./ICWA/ M. Com. with First Class or equivalent and two years of professional experience
after acquiring the degree of Master’s degree.

(c) Pharmacy

B. Pharm. and M. Pharm. in the relevant specialization with First Class or equivalent in any one
of the two degrees.

(d) MCA

B.E./B. Tech./B. S. and M.E. / M. Tech. / M. S. or Integrated M. Tech. in relevant branch with
First Class or equivalent in any one of the degrees.

OR
B. E., B. Tech. and MCA with First Class or equivalent in any one of the two degrees.
OR

Graduation of three years’ duration with Mathematics as a compulsory subject and MCA with
First Class or equivalent with 2 years of relevant experience after acquiring degree of MCA.
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52
(a)

(e)

®

(®

(h)

()

@

Hotel Management and Catering Technology

Minimum 4 years Bachelor’s Degree in HMCT and Master’s Degree in HMCT or in relevant
disciplines with First Class or equivalent in any one of the two degrees.

OR

Minimum 4 years Bachelor’s Degree in HMCT with First Class or equivalent and minimum of 5
years of relevant experience at a managerial level not less than Assistant Manager in a 4 - star
Hotel or in a similar position in the hospitality industry/ tourism industry.

Architecture

B. Arch. and M. Arch. or equivalent Master’s degree in an allied field with First Class in any one
of the two degrees, and minimum 2 years’ experience in the Architecture profession.

OR

B. Arch. with First class or equivalent and minimum of 5 years’ experience in the Architecture
profession.

Town Planning

Bachelor’s degree in Architecture / Planning / Civil Engineering or Master’s degree in
Geography / Economics / Sociology or equivalent AND Master of Planning or equivalent with
First class or equivalent in either in Master of Planning or any above degrees with 2 years of
relevant experience

Design

Bachelor’s Degree or minimum 4 year Diploma in any one of the streams of Design, Fine Arts,
Applied Arts and Architecture or Bachelor’s degree in Engineering with First class or equivalent

AND

Master’s degree or equivalent Post Graduate Diploma in relevant disciplines with First Class or
equivalent in a concerned / relevant /allied subject of Industrial Design / Visual Communication /
Fine Arts / Applied Arts / Architecture / Interaction Design / New Media Studies / Design
Management / Ergonomics / Human Factors Engineering / Indian Craft Studies and related fields
of Engineering or Design.

AND

Minimum 2 years of professional design experience in Industry / research organization / Design
studios.

Fine Arts

Bachelor’s and Master’s degree in the relevant branch with First Class or equivalent in any one
of the two degrees and minimum 2 years of relevant professional experience.

Qualifications for Faculties in Science and Humanities:

The qualifications for recruitment and promotions for faculty in the disciplines of Basic Sciences,
Social Science and Humanities shall be as per the UGC Notification No. F.1-2/2017(EC/PS)
Dated 18th July, 2018 and UGC guidelines issued from time to time.

Note: Candidates who have done Ph.D. after the Bachelor’s Degree from institution of National
importance with GATE/ GPAT/ CEED shall be eligible for the post of Assistant Professor.

Minimum Qualification Norms for Direct Recruitments / Promotions for Stage —II to Stage —VI

Qualification for Assistant Professor (Senior Scale, Level — 11, Entry Pay 68900/-)

For Promotion of Incumbents

a.

Qualifications prescribed for the post of Assistant Professor
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AND
b. Should have completed minimum training requirements as per Annexure - I11.
AND

c.  Should have satisfied any one of the below mentioned set of requirements.

Set Additional To have acquired in the cadre of Assistant Professor
No. Quahfcatw Experience | Research publications in SCI | Avg. 360° feedback
(Years) journals /UGC /AICTE score (out of 10)
approved list of journals
1 - 4 2 8to 10
2 - 5 1 8to 10
3 - 5 2 5to<8

(b) Qualifications for Assistant Professor (Selection Grade, Level — 12, Entry Pay 79800/-)
For Promotion of Incumbents

a. Qualifications as prescribed for the post of Assistant Professor (Senior Scale)

AND
b. Should have completed minimum training requirements as per Annexure - III.
AND
c.  Should have satisfied any one of the below mentioned set of requirements.
Set No. To have acquired in the cadre of Assistant Professor (Senior Scale)
Additional Experience Research publications in Avg. 360°
Qualification (Years) SCI journals /UGC / feedback score
AICTE approved list of (out of 10)
journals
1 - 4 1 8to 10
2 - 4 2 5to<8

(c) Qualifications for Associate Professor (Level — 13A1, Entry Pay 131400/-)

i. For Direct Recruitment

a. Ph.D. degree in the relevant field and First class or equivalent at either Bachelor’s or Master’s
level in the relevant branch

AND
b. At least total 6 research publications in SCI journals / UGC / AICTE approved list of journals.
AND

c.  Minimum of 8 years of experience in teaching / research / industry out of which at least 2 years
shall be Post Ph.D. experience.

Note:In case of HMCT, 8§ years of industry experience at a managerial level not below the position of
Head of Department handling a team of 20 persons or more in a 4 star hotel or above category or
in a similar position in the hospitality industry / tourism industry.
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ii For Promotion of Incumbents
a. Ph. D. degree in relevant field and First class or equivalent at either Bachelor’s or Master’s level
in the relevant branch.
AND
b. Should have completed minimum training requirements as per Annexure — III.
AND
c.  Should have satisfied any one of the below mentioned set of requirements.
Set No. To have acquired in the cadre of Assistant Professor (Selection Grade).
Experience Research publications in SCI Avg. 360° feedback
(Years) journals lliIs(t}(()?f jz(&)lll(;::ilsapproved score (out of 10)
1 3 2 S5to<8
2 3 1 8to 10

(d) Qualifications for Professor (Level — 14, Entry Pay 144200/-)
(i) Direct Recruitment

a.

Ph. D. degree in relevant field and First class or equivalent at either Bachelor’s or Master’s level
in the relevant branch.

AND

Minimum of 10 years of experience in teaching / research / industry out of which at least 3 years
shall be at a post equivalent to that of an Associate Professor.

AND

At least 6 research publications at the level of Associate Professor in SCI journals / UGC /
AICTE approved list of journals and at least 2 successful Ph.D. guided as Supervisor / Co-
supervisor till the date of eligibility of promotion.

OR

At least 10 research publications at the level of Associate Professor in SCI journals / UGC /
AICTE approved list of journals till the date of eligibility of promotion.

(ii) For Promotion of the Incumbents

a. Ph. D. degree in relevant field and First Class or equivalent at either Bachelor’s or Master’s level
in the relevant branch.
AND
b. Should have satisfied any one of the below mentioned set of requirements.
Set No. | Ph.D. guided Total To have acquired in the cadre of Associate Professor.
E)(ng::;ce Experience Research Avg. 360°
(Years) publications in SCI feedback score
journals /UGC / (out of 10)
AICTE approved
list of journals
1 1 15 3 6 8to 10
2 2 15 3 6 S5to<8
3 - 16 3 4 8to 10
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Note: 360° Feedback

1.

The feedback obtained every year, till the date of eligibility of next stage, shall be taken as an
average of all the preceding years added together required for promotions.

In case the candidate fails to achieve the maximum feedback score, the subsequent year’s may be
taken into consideration while dropping the lowest feedback score in any one of the year.

(e) Qualifications for Promotion to Senior Professor (Level —15, Entry Pay 182200/-)

a. Ph. D. degree in the relevant field
AND
b. Minimum ten years of experience in the cadre of Professor
AND
c. At least 8 research publications in SCI journals / UGC / AICTE approved list of journals, should
have at least 2 successful Ph. D. guided as Supervisor / Co-Supervisor as a Professor.
OR

c. At least 8 research publications in SCI journals / UGC / AICTE approved list of journals, should

have provided academic leadership as institution head at least for 3 years at the level of Professor.
OR

c. At least 8 research publications in SCI journals / UGC / AICTE approved list of journals, should
have provided educational leadership at state / national level at least for 3 years at the level of
Professor.

AND

d. At least one patent awarded

OR

d. Development of one MOOC course applicable at national platform

Notes:

1. The selection of Senior Professor shall also be based on academic achievements, favorable review
of academic, research and administrative work from three eminent subject experts not below the
post of Senior Professor or a Professor of at least ten years of experience.

2. The selection shall be based on ten best publications and award of Ph. D. degrees to at least two

candidates under his / her supervision during the last 10 years and interaction with the Selection
Committee constituted as per this regulation.

()  Qualifications for Direct Recruitment of Principal / Director

(Level — 14, Entry Pay 144200/- with the special allowance of Rs. 6750/- per month)

a. Ph. D. degree and First Class or equivalent at either Bachelor’s or Master’s level in the relevant
branch

b. At least two successful Ph.D. guided as supervisor / Co-Supervisor and minimum 8 research
publications in SCI journals / UGC / AICTE approved list of journals.

c.  Minimum 15 years of experience in teaching / research/ industry, out of which at least 3 years
shall be at the post equivalent to that of Professor.

Notes:

1. This position shall be of contractual in nature for 5 years and can be extended for one more term

depending upon the performance.
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6.0
6.1

6.2

6.3

6.4

2. Performance assessment shall be carried out through a committee appointed by the affiliating
university.

3. After completing the final term, the incumbent shall join back his / her parent organization in the
previous designation from where he / she has proceeded with the designation as Professor /
Senior Professor as the case may be.

Minimum Qualifications for Direct Recruitment and promotion of other staff
Workshop Superintendent

Initial recruitment of Workshop Superintendent shall be at par with Assistant Professor with the
qualification as prescribed for the Assistant Professor in Mechanical/ Production Engineering.

Upward movement and designations shall be as per stage I to stage V of the present notification
indicated in Table 3.

Table 3: Stages of Promotion and Designations for Workshop Superintendent

Stage Designation

Entry Level, Stage-I Workshop Superintendent

Stage-II Workshop Superintendent (Senior Scale)
Stage-II1 Workshop Superintendent (Selection Grade)
Stage-1V Associate Professor (Workshop)

Stage-V Professor (Workshop)

Qualifications for Training and Placement Officer

a. Qualifications, service conditions and Pay scales of Training and Placement Officer shall be
same as Professor in Engineering & Technology or concerned Technical Program.

b.  One of the Professors in the Institute shall be entrusted with additional responsibility of Training
and Placement Officer on rotation basis.

c. If Professor is not available, Associate Professor / Assistant Professor may be identified for this
post.

Minimum Qualifications for direct recruitment of Assistant Librarian
(Level — 10, Entry Pay 57700/-)

a. Master’s Degree in Library Science/Information Science/ Documentation Science or an
Equivalent Professional Degree with at least First Class or equivalent and a consistently good
academic record with knowledge of computerization of library.

b. Qualifying in the National Level Test conducted for the purpose by UGC or other equivalent test
as approved by the UGC.

Minimum Qualifications for direct recruitment of Assistant Director-Physical Education
(Level — 10, Entry Pay 57700/-)

a. Master's Degree in Physical Education or Master's Degree in Sports Science or equivalent degree
with at least First Class or its equivalent with good academic record from a recognized
University/ Institute.

b. Record of having represented the University / College at the inter-University / Inter-collegiate
competitions or the state and / or national championships;

c. Qualifying in the National-Level Test conducted for the purpose by the UGC or any other agency
approved by the UGC and passed the physical fitness test conducted in accordance with these
regulations.
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6.5

7.0

71

7.2

7.2.1

7.3

d. Record of strong involvement and proven track record of participation in sports, drama, music,
films, painting, photography, journalism event management or other student / event management
activities during college / University studies.

e. Record of organizing such events as student’s convener or in later part of life.
Methodology of Promotion for Assistant Librarians and Assistant Director-Physical Education

The qualifications for promotions for Assistant Librarians and Assistant Director-Physical Education
shall be as per the UGC Notification No. F.1-2/2017(EC/PS) Dated 18th July, 2018.

Additional Requirements
Research Publications

In order to ensure quality of publications for promotions, a minimum standard would be ensured
through the following.

a) For the purpose of promotions, candidates must have published research papers in SCI journals
OR UGC approved Journals OR AICTE approved list of journals OR jointly approved by AICTE
with respective councils / institute such as Council of Architecture / Pharmacy Council of India /
Institute of Town Planners, India.

b) In case of HMCT, 1 live case study or 1 live industry project as research / consultancy having
credential of very high standing would be recognized as equivalent to 1 publication.

¢) In case of Design, Architecture and Town Planning, 1 live case study, 1 live industry project as
research / consultancy or 1 exceptional design having credential of very high standing / obtained
high level recognition would be recognized as equivalent to 1 publication.

Equivalence for Ph.D.

Equivalence for PhD is based on publication of 5 International Journal papers, each Journal having a
cumulative impact index of not less than 2.0, with incumbent as the main author and all 5 publications
being in the authors’ area of specialization. Alternatively, the person should have obtained at least two
patents or contributed to the increased productivity in the place of work recognized at state or national
level or elected as a Fellow of any of the national academies. However, the procedure of providing
equivalence shall be devised by concerned affiliating university.

Eligibility of direct Ph.D. after B.E./ B.Tech

The qualification of Ph.D acquired for the various level of posts directly after B.E/ B.Tech. is
applicable in Technical Institutions, provided degree of Ph. D awarded is in relevant discipline by a
recognised University following the process of registration, course work and evaluation etc. as
prescribed by UGC or has been awarded by the Institutes of national importance (i.e. [ITs/IISc/ NITs
etc.), duly recognized by the MHRD. Further, candidate should have obtained at least first class at
Bachelor’s level in Engineering /Technology.

Class / Division

If a class / division is not awarded, minimum of 60% marks in aggregate shall be considered
equivalent to first class / division. If a Grade Point System is adopted the CGPA will be converted
into equivalent marks as below.

Grade Point Equivalent Percentage
6.25 55 %
6.75 60 %
7.25 65 %
7.75 70 %
8.25 75 %
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74

7.5

7.6

Nomenclature of relevant degrees

The qualifications for various faculty posts specify that the degree shall be in the appropriate /
relevant branch of specialization. Many IITs, NITs, Central Universities start interdisciplinary
programs of new nomenclatures. In view of the increasing importance of interdisciplinary nature of
engineering, the inter-disciplinary courses for both UG and PG specializations may be considered.
The selection committee may take a final decision in this regard depending on the requirement of the
program of study and institution. AICTE has already clarified this issue vide Government of India
Gazette F. No. 27/RIFD/Pay/01/2017-18 dated 28.04.2017. If any specialization is not available in the
AICTE basket, the Board / University shall decide the equivalence based on the curriculum of the
program. Hence, incumbent faculty recruited in the past based on their qualifications / specializations
acquired will continue to be eligible for promotion as well as direct recruitment in the same or other
institutions, subject to fulfilment of other eligibility criteria and higher qualifications as prescribed, if
any, for various teaching posts.

Incumbent faculty Members with previous qualifications

Existing incumbents recruited as a Faculty with the basic minimum qualifications such as M.Sc.
(Mathematics), M.Sc. (Biotechnology), M.Sc. (Electronics), M.Sc. (Computer Science & allied
subjects), M.Sc. (Physics), M.Sc. (Chemistry), MCA, PGDM, AMIE / M. Com and any other similar
qualifications which were considered eligible at the time of recruitment or taken admission in such
courses before publication of the AICTE Gazette dated 13th March 2010 are to be considered as
eligible for promotion as well as direct recruitment in the same or other institutions, subject to
fulfilment of other eligibility criteria and higher qualifications as prescribed, if any, for various
teaching posts.

Faculty Members on deputation

Any Faculty Member on deputation to some Government Organization / Autonomous Bodies such as
DTE / AICTE / UGC / MHRD / DST etc. on academic / administrative positions shall be deemed to
have experience of academics and academic administration and be exempted from the requirement of
FDP, Industrial Training and 360° feedback. If the faculty has secured at least Very Good rating, it
shall be considered equivalent to 8 points on a 10 point scale of 360° feedback in reference to this
notification for the period of deputation.

Disclaimer: Notification Language

The notification is published in English and Hindi languages. Utmost care is taken to translate
notification from English to Hindi. However, in case of any kind of discrepancy in interpretation,
English version shall prevail.

Prof. M. P. POONIA, Vice Chairman
[ADVT.-III/Exty./561/18]
Annexure-I

Pay Matrix Table for Degree Level Technical Institutions

(All figures are in Rupees ([))

Pay Band in VI CPC | 15600 — 39100 37400 - 67000 67000-79000
Cadre Title Assistant Professor Qrsosgecsi:gf Professor Is’f(r)lti“gsrsor
Orade Pay in V1 6000 7000 8000 9000 10000 0
Entry Pay 21600 25790 29900 49200 53000 67000
Cell No. | Level 10 11 12 13A1 14 15

1 57700 68900 79800 131400 144200 182200

2 59400 71000 82200 135300 148500 187700

3 61200 73100 84700 139400 153000 193300
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4 63000 75300 87200 143600 157600 199100
5 64900 77600 89800 147900 162300 205100
6 66800 79900 92500 152300 167200 211300
7 68800 82300 95300 156900 172200 217600
8 70900 84800 98200 161600 177400 224100
9 73000 87300 101100 166400 182700

10 75200 89900 104100 171400 188200

11 77500 92600 107200 176500 193800

12 79800 95400 110400 181800 199600

13 82200 98300 113700 187300 205600

14 84700 101200 117100 192900 211800

15 87200 104200 120600 198700 218200

16 89800 107300 124200 204700

17 92500 110500 127900 210800

18 95300 113800 131700 217100

19 98200 117200 135700

20 101100 120700 139800

21 104100 124300 144000

22 107200 128000 148300

23 110400 131800 152700

24 113700 135800 157300

25 117100 139900 162000

26 120600 144100 166900

27 124200 148400 171900

28 127900 152900 177100

29 131700 157500 182400

30 135700 162200 187900

31 139800 167100 193500

32 144000 172100 199300

33 148300 177300 205300

34 152700 182600 211500

35 157300 188100

36 162000 193700

37 166900 199500

38 171900 205500

39 177100

40 182400
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Note: The end-points of any column do not signify the end points of the pay received at that level. As was the
case in the earlier provision of traditional pay scales, the last point does not represent the maximum pay of
that level for calculation purposes. The end-points of the column should not be treated as the maximum and
minimum of a pay scale to calculate the average pay for any level.

Annexure -IT
Constitution of Screening cum Evaluation / Selection Committee
The AICTE has evolved following guidelines on:

(a) Constitution of Selection Committees for selection of Assistant Professor, Associate Professor,
Professor for direct recruitment and for promotions.

(b) Specified selection procedures for direct recruitment and promotions for Teachers in Universities
and Colleges.

Selection Proceedings:

All the selection procedures of the selection committee shall be completed immediately after the
selection committee meeting itself, wherein, minutes are recorded along with the scoring Proforma
and recommendation made on the basis of merit with the list of selected and waitlisted candidates /
Panel of names in order of merit, duly signed by all members of the selection committee.

Selection Committee Composition for Assistant Professor, Associate Professor and Professor both for
Direct Recruitment and Promotion:

L For University Faculty Members:

(a) The Selection Committee for the post of Assistant Professor in the University shall have the
following composition:

(1) The Vice Chancellor or Acting Vice-Chancellor to be the Chairperson of the Selection
Committee.

(i) Three experts in the concerned subject nominated by the Vice Chancellor or Acting Vice-
Chancellor out of the panel of names approved by the relevant statutory body of the
university concerned.

(iii)) Dean of the concerned Faculty, wherever applicable.
(iv) Head / Chairperson of the Department/School
(v) An academician nominated by the Visitor / Chancellor, wherever applicable.

(vi) An academician representing SC / ST / OBC / Minority / Women / Differently-abled
categories to be nominated by the Vice Chancellor or Acting Vice-Chancellor, if any of the
candidates representing these categories is the applicant and if any of the above members of
the selection committee does not belong to that category.

(b)  To constitute the quorum for the meeting, five minimum members out of which at least two must
be from the total three subject-experts.

1L For Faculty Members in Technical Institutions:

(a) The Selection Committee for the post of Assistant Professor /Associate Professor and Professor in
Colleges, including Private Colleges shall have the following composition:

(i) Chairperson of the Governing Body of the college or his/her nominee from among the
members of the Governing body to be the Chairperson of the Selection Committee.

(i) The Principal/ Director of the College.
(iii) Head of the Department of the concerned subject in the College.

(iv) Two nominees of the Vice-Chancellor or Acting Vice Chancellor of the affiliating university
of whom one should be a subject-expert. In case of colleges notified / declared as a minority
educational institution, two nominees of the Chairperson of the college from out of a panel of
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v)

five names, preferably from the minority communities, recommended by the Vice-Chancellor
or Acting Vice-Chancellor of the affiliating university from the list of experts suggested by
the relevant statutory body of the college, of whom one should be a subject-expert.

Two subject-experts not connected with the college to be nominated by the Chairperson of
the governing body of the College out of a panel of five names recommended by the Vice
Chancellor or Acting Vice Chancellor from the list of subject experts approved by the
relevant statutory body of the University concerned.

(vii) An academician representing SC / ST / OBC / Minority / Women / Differently-abled

categories, if any of candidates representing these categories is the applicant, to be nominated
by the Vice-Chancellor or Acting Vice Chancellor, if any of the above members of the
selection committee does not belong to that category.

(b)  To constitute the quorum for the meeting, five of which at least two must be from out of the three
subject experts shall be present.

(c)  For all levels of teaching positions for Government / Government Aided Colleges / Government
Autonomous Colleges, the State Public Services Commission / Teacher Recruitment Boards
wherever applicable must invite three subject experts, for which the concerned University be
involved in the selection process, by respective appointing authority. The states, where selection in
autonomous institutes have been authorized to respective Board of Governors, shall continue but
constitution of committee shall be same as directed by AICTE.

III.  Senior
(a) The
)
(i)

(iii)

@iv)

v)

(vi)

Professor
Selection Committee for the post of Senior Professor shall consist of the following persons:
Vice Chancellor who shall be the Chairperson of the Committee.

An academician not below the rank of Senior Professor/Professor with minimum ten years
experience who is the nominee of the Visitor/Chancellor, wherever applicable.

Three experts not below the rank of a Senior Professor/Professor with a minimum of ten years’
experience in the subject/field concerned nominated by the Vice-Chancellor out of the panel of
names approved by the relevant statutory body of the university.

Dean (not below the rank of Senior Professor/Professor with minimum ten years experience) of
the faculty, wherever applicable.

Head/Chairperson (not below the rank of Senior Professor/Professor with minimum ten years
experience) or Senior-most Professor (not below the rank of Senior Professor/Professor, with a
minimum of ten years’ experience) of the Department/School, in case Head/ Chairperson does
not fulfil the above requirement, if any.

An academician (not below the rank of a Senior Professor/Professor with minimum ten years
experience) representing SC/ST/OBC/ Minority / Women / Differently-abled categories, if any
of candidates representing these categories as the applicant, to be nominated by the Vice
Chancellor, if any of the above members of the selection committee do not belong to that
category.

(b) Four members, including two outside subject experts, shall constitute the quorum.

Iv. Technical Institution Principal / Director

(a) The Selection Committee for the post of College Principal shall have the following composition:

)
i)

1ii

Chairperson of the Governing Body as Chairperson.

Two members of the Governing Body of the college to be nominated by the Chairperson of
whom one shall be an expert in academic administration.

) One nominee of the Vice-Chancellor who shall be an expert in Management of Higher
Education.
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iv) Three experts consisting of the Principal/ Director of a college, a Professor and an
accomplished educationist not below the rank of a Professor (to be nominated by the
Governing Body of the College) out of a panel of six experts approved bOy the relevant
statutory body of the affiliating University concerned.

v)  An academician representing SC/ST/OBC/Minority/Women/Differently-abled categories,
if any of candidates representing these categories is the applicant, to be nominated by the
Vice-Chancellor of the affiliating University.

(b) To constitute the quorum for the meeting, five of which at least two must be from out of the three
subject-experts shall be present.

Annexure-IIT
Training Requirements for Promotions of Teachers from all the Disciplines

For Assistant Professor (Senior Scale): Completion of following training requirements at the level of
Assistant Professor.

Two weeks of Faculty Development Programme (FDP) in the relevant area out of which at least one
of the FDP shall be in advanced pedagogy recognised by AICTE / UGC / TEQIP / NITTTR /
PMMMNMTT / lISc / UT / University / Government / DTE / Board of Technical Education / CoA /
ITA / SPA / ITPI / NRCs / ARPIT research organization / other institute of National Importance /
Design Studio.

OR

One week faculty development programme as above and one eight weeks duration MOOCS course
with E-Certification by NPTEL-AICTE

OR
Completed two such eight weeks duration MOOCS courses with E-Certification by NPTEL-AICTE.
AND

Completed minimum two weeks of relevant Industrial Training / Professional Training.

For Assistant Professor (Selection Grade): Completion of following training requirements at the level of
Assistant Professor (Senior Scale)

Two weeks of Faculty Development Programme (FDP) in the relevant area recognised by AICTE /
UGC / TEQIP / NITTTR / PMMMNMTT / lISc / IIT / University / Government / DTE / Board of
Technical Education / CoA / IIA / SPA / ITPI / NRCs / ARPIT / research organization / other institute
of National Importance / Design Studio.

OR

One week faculty development programme as above and one eight weeks duration MOOCS course
with E-Certification by NPTEL-AICTE

OR
Completed two such eight weeks duration MOOCS courses with E-Certification by NPTEL-AICTE.

AND
Completed minimum two weeks of relevant Industrial Training / Professional Training

For Associate Professor: Completion of following training requirements at the level of Assistant Professor
(Selection Grade)

Two weeks of Faculty Development Programme (FDP) in the relevant area recognised by AICTE /
UGC / TEQIP / NITTTR / PMMMNMTT / lISc / IIT / University / Government / DTE / Board of
Technical Education / CoA / IIA / SPA / ITPI / NRCs / ARPIT / research organization / other
institute of National Importance / Design Studio.
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OR

One week faculty development programme as above and one eight weeks duration MOOCS course
with E-Certification by NPTEL-AICTE

OR
Completed two such eight weeks duration MOOCS courses with E-Certification by NPTEL-AICTE.

AND
Completed minimum two weeks of relevant Industrial Training / Professional Training.
Annexure - IV
CALCULATION OF 360’ FEEDBACK SCORE
The 360 Degree Score shall be determined on the basis of following parameters.
a. Teaching Process (Maximum Point 25)
b. Students’ Feedback (Maximum Point 25)
c. Departmental Activities (Maximum Point 20)
d. Institute Activity (Maximum Point 10)
e. ACR (Maximum Point 10)
f. Contribution to Society (Maximum Point 10)

The candidate shall submit calculation sheet for each academic year to be considered and a summary sheet
exhibiting his score on a 10 point scale

a. Teaching - Process (Maximum Points 25)

The calculation shall be presented in a table as presented in this Annexure. The table will have the details of
courses taught in the academic year in consideration, like Semester, course Code / Name, No. of scheduled
classes, actually held classes. The total shall be reduced on 25 point scale.

b. Students’ Feedback (Maximum Points 25)

The candidate shall submit average score for each course taught during academic year under consideration on
a scale of 25. The average of total of all such score shall be used.

c. Departmental Activities (Maximum Points 20)

This section summarizes all the responsibilities assigned by Head of the Department to a teacher during
academic year under consideration through a proper office order. This may include responsibilities like Lab
I/C, Time Table I/C, NBA - AICTE work, sponsored projects, departmental newsletter etc. The candidate will
earn 3 points per semester for each activity up to a maximum of 20.

d. Institute Activity (Maximum Points 10)

This section summaries all the responsibilities assigned by Head of the institute to the candidate during
academic year under consideration through a proper office order. This may include responsibilities like Head
of Department, Coordinator, Warden, Training and Placement officer, Estate Officer etc. The candidate will
earn 5 points per semester for each activity up to a maximum of 10.

e. ACR (Maximum points 10)
ACR maintained at institute level shall have 10 points based on grading.
f. Contribution to Society (Maximum Points 10)

The candidate involved in different initiatives by AICTE. The candidate will earn 5 points per semester for
each activity. The claim should be supported by an office order/ official communication from Head of
Institute.

The grand total of points for all academic years shall be converted to a 10 points scale.
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Note: The activities mentioned in above criterion are indicative. Principal / Director / HoD may add or
remove some of the activities at department and institute level as per the requirements of the institute.
Weightage of 10 Marks may be given for ACRs maintained at institute level out of 20 Marks as per
following grading.

Calculation of Credit Points

(Sample Calculations Page-1)

Name

Present Position

Academic Year

Teaching Process

A.  Teaching Process (Max Point 25)
S. Course Code/ No. of Scheduled No. of actually | Points Enclosu
No Semester Name Classes held classes earned re No.
1| 1/2018-19 CET-100 42 39
2| 1/2018-19 CET-200 39 38
3| 2/2018-19 MED-100 41 39
4| 2/2018-19 BSE-100 42 41
Total 164 157 23.93
B. Students’ feedback (Max Point 25)
S. No. Semester Course Code/ Name Average Student feedback Enclosure No.
on the scale of 25
1/2018-19 CET-100 22.3
1/2018-19 CET-200 21.8
2/2018-19 MED-100 19.6
2/2018-19 BSE-100 22.8
Total 86.5
C. Departmental Activities (Max credit 20)
S. No. | Semester Activity Credit Point | Criteria Enclosure No.
1 1/2018-19 | LabI/C 3 3 Point/ semester
2 1/2018-19 | Consultancy 3 3 Point/ semester
3 1/2018-19 | Timetable I/C 3 3 Point/ semester
4 2/2018-19 | Timetable I/C 3 3 Point/ semester
5 2/2018-19 | NBA work 3 3 Point/ event
6 2/2018-19 | LabI/C 3 3 Point/ event
7 2/2018-19 | Consultancy 3 3 Point/ semester
Total 21
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Calculation of Credit Points

(Sample Calculations Page-2)

D. Institute Activities (Max Credit 10)

S. Credit Enclosure
No Semester Activity Point Criteria No.
1 1/2018-19 HoD /Dean 4 4 Point/semester
Coordinator appointed by
2 | 2/2018-19 Head of Institute 2 2 Point/semester
3 |2/2018-19 Organized Conference 2 2 Point/event
4 | 2/2018-19 FDP/Conference 2 | Point/event, to be divided
E. ACR maintained at institute level (Max Credit 10)
Extraordinary Excellent Very Good Good Satisfactory
10 9 8 7 5
S.No. Year Activity Credit Point Criteria Enclosure
No.
1 2018-19 ACR 10 Extraordinary
2 ACR 8 Very Good
3 ACR 9 Excellent
4 ACR 10 Extraordinary
Average 37/4=9.25
F. Contribution to Society (Max Credit 10)
Enclosure
S. No. | Semester | Activity Credit Point | Criteria No.
1 Induction Program 5
2 Unnat Bharat Abhiyan 5
3 Yoga Classes 5
4 Blood Donation 5
Calculation of Credit Points
(Blank Format)
Name

Present Position

Academic Year

Teaching- Process
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A.  Teaching Process (Max Points 25)

S. No. | Semester Course Code/ | No. of Scheduled | No. of actually | Point Enclosure no.
Name Classes held classes

B. Students’ feedback (Max Points 25)

S. No. Semester | Course Code/ Name | Average Student feedback on | Enclosure no.
the scale of 25

C. Departmental Activities (Max Points 20)

S. No. | Semester Activity Credit Point Criteria Enclosure no.

1

2

D. Institute Activities (Max Points 10)

S. No. | Semester | Activity Credit Point Criteria Enclosure no.

1

2

E. ACR maintained at institute level (Maximum Points 10)

S. No. | Year Activity Credit Point Criteria Enclosure no.

1

2

F. Contribution to Society ( Maximum Points 10)

S. No. | Semester | Activity Credit Point Criteria Enclosure no.
1
2
Summary
Academic Year Academic Year Academic Year
Summary
1 2 3

A. Teaching Process (Max Points 25)

B. Students’ feedback (Max Points 25)

C. Departmental Activities (Max Points 20)

D. Institute Activities (Max Points 10)
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E. ACR (Max Points 10)

F. Contribution to Society (Max Points 10)

Total (Max Points 100)

Total on 10 Point scale

STUDENT’S FEEDBACK FORM

(To be used by institutions)

Academic Year: Name of the Faculty
Course Semester
Date of the feedback

For getting filled in through student

S. Description Very Poor Good Very Excellent
No. Poor Good
1) (2) 3) 4) S)
1 Has the Teacher covered entire Syllabus
as prescribed by University/ College/
Board?
2 Has the Teacher covered relevant topics
beyond syllabus
3 Effectiveness of Teacher in terms of:

(a) Technical content/course content

(b) Communication skills

(c) Use of teaching aids

Pace on which contents were covered

Motivation and inspiration for students to
learn

6 Support for the development of Students’

skill
@) Practical demonstration
(i1) Hands on training

Clarity of expectations of students

Feedback provided on Students’ progress

Willingness to offer help and advice to
students.

Total
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Extracts of Relevant Sections of the UGC Gazette Notification No. F.1-2/2017(EC/PS) dated 18-07-2018
UGC Regulations on Minimum qualifications for appointment of teachers and other academic staff in
Universities and Colleges and Measures for Maintenance of Standards in Higher Education, 2018.

UGC Regulations for Appointment of College Principal / Director (18-07-2018&)

College Principal and Professor (Professor’s Giade)
A. Eligibility: [V(A) - p.61]
(i) Ph.D. degree

(ii) Professor/Associate Professor with a total service/ experience of at least fifteen years of
teaching/research in Universities, Coileges and other institutions of higher education.

(iii) A minimum of 10 research publications in peer-reviewed or UGC-listed journals.
(iv) A minimum of 110 Research Score as per Appendix I, Table 2

B. Tenure [V(B) - p.61]
i) A College Principal shall be appointed for a period of five years, extendable for another term of five

years on the basis of performance assessment by a Committee appointed by the University,
constituted as per these regulations.

ii) After the compietion of his/her term as Principal, the incumbent shall join back his/her parent
organization with the designation as Professor and in the grade of the Professor.

VIIl. College Principal and Professcr
A. Selection Committee [5. VIIi(A) — p.73]

(a) The Selection Committee for the post of College Principal and Professor shall have the following
composition:

i) Chairperson of the Governing Body to be the Chairperson.

ii) Two members of the Governing Body of the college to be nominated by the Chairperson of whom
one shall be an expert in academic administration.

iii) Two nominees of the Vice-Chancellor who shall be Higher Education experts in the subject/field
concerned out of which at least one shall be a person not connected in any manner with the affiliating
University. In case of Colleges notified/declared as minority educational institutions, one nominee of
the Chairperson of the College from out of a panel of five names, preferably from minority
communities, recommended by the Vice-Chancellor of the affiliating university of whom one should
be a subject expert.

iv) Three Higher Education experts consisting of the Principal of a College, a Professor and an
accomplished educationist not below the rank of a Professor (to be nominated by the Governing Body
of the college out of a panel of six experts approved by the relevant statutory body of the university
concerned).

v) An academician representing SC/ST/OBC/Minority/Women/Differently-abled categories, if any of
candidates representing these categories is the applicant, to be nominated by the Vice-Chancellor, if
any of the above members of the selection committee does not belong to that category.

vi) Two subject-experts not connected with the college to be nominated by the Chairperson of the
governing body of the college out of a panel of five names recommended by the Vice Chancellor from
the list of subject experts approved by the relevant statutory body of the university concerned. In case
of colleges notified/declared as minority educationai institutioins, two subject experts not connected
with the University nominated by the Chairperson of the College governing body out of the panel of
five names, preferably from minority communities, recommended by the Vice Chancellor from the list
of subject experts approved by the relevant statutory body.



(b) Five members, including two experts, shall constitute the quorum.

(c) All the selection procedures of the selection committee shall be completed on the day/last day of the
selection committee meeting itself, wherein, minutes are recorded along with the scoring Proforma and
recommendation made on the basis of merit with the list of selected and waitlisted candidates/Panel of
names in order of merit, duly signed by all members of the selection committee.

(d) The term of appointment of the College Principal shall be five years, with eligibility for reapyointment for
one more term only after an assessment by a Committee appointed by the University as per th
composition given in sub-clause (B) of 5.1 (VIII).

(e) After the completion of his/her term as Principal, the incumbent shali join back his/her parent organisation
with the designation as Professor and in the grade of the Professor..

College Principal should;
(a) Provide inspirational and motivational value-based academic and executive leadership to the college
through policy formation, operational management, optimization of human resources and concern for

environment and sustainability;

(b) Conduct himself/herself with transparency, fairness, honesty, highest degree of ethics and decision making
that is in the best interest of the college;

(c) Act as steward of the College’s assets in managing the resources responsibility, optimally, effectively and
efficiently for providing a conducive working and learning environment;

(d) Promote the collaborative, shared and consultative work culture in the college, paving way for innovative
thinking and ideas;

(e) Endeavour to promote a work culture and ethics that brings about‘quality, professionalism, satisfaction and
service to the nation and society.

(f) Adhere to a responsible pattern of conduct and demeanor expected of them by the community;
(9) Manage their private affairs in a manner consistent with the dignity of the profession:
(h) Discourage and not indulge in plagiarism and other non ethical behaviour in teaching and research:

(i) Participate in extension, co-curricular and extra-curricular activities, including the community service.

(j) Refrain from allowing considerations of caste, creed, religion, race, gender or sex in their professional
endeavour.

See page 105 of the UGC Notification.

Maharashtra Government (H&TE Dept) Notification under Maha. Public Univeristies Act 2016
(14-01-2019)

(3) Autonomous Colleges shall have full academic and administrative autonomy and have privilege of
appointing theirowrradministrative-staff-and teachers inciuding Principai or Director. However, the staff shall be
appointed as per the UGC (Minimum Qualifications for Appointment of Teachers and other Academic Staff in
Universities and Colleges and Measures for the Maintenance of Standards in Higher Education) Regulations,
2010 or as amended from time to time:

Provided that, the college shall obtain the sanction or approval to the appointments of administrative staff and
teachers from the State Government and Parent University, as the case may be.



UGC Notification:

6.0 SELECTION PROCEDURE: [page 75,76]
I. The overall selection procedure shall incorporate transparent, objective and credible methodology of analysis
of the merits and credentials of the applicants based on the weightage given to the performance of thza
candidate in diiferent relevant parameters and his/her performance on a grading system proforma, based on
Appendix Il, Tables 1, 2, 3A, 3B, 4, and 5.

In order to make the system more credible, universities may assess the ability for teaching and / ¢, research
aptitude through a seminar or lecture in a classroom situation or discussion on the capacity to use the latest
technology in teaching and research at the interview stage. These procedures can be followed for both the
direct recruitment and the CAS promotions, wherever selection committees are prescribed in these
Regulations.

Il. The universities shall adopt these Regulations for selection committees and selection procedure through
their respective statutory bodies incorporating Appendix il, Table 1, 2, 3A, 3B, 4, and 5 at the institutional level
for University Departments and their Constituent colleges/ affiliated colleges (Government/Government-aided/
Autonomous/ Private Colleges) to be followed transparently in all the selection processes. The universities may
devise their own self-assessment-cum-performance appraisal forms for teachers in strict adherence to the
Appendix I, Table 1, 2, 3A, 3B, 4, and 5 specified in these Regulations.

llI. In all the Selection Committees of direct recruitment of teachers and other academic staff in universities and
colleges provided herein, an academician belonging to the Scheduled Caste/ScheduledTribe/OBC/Minority/
Women/Differently-abled categories, if any of candidates belonging to these categories is the applicant and if
any of the members of the selection committee does not belong to that category, shall be nominated by the
Vice-Chancellor of the University, and in case of a College, Vice-Chancellor of the University to which the
college is affiliated to. The academician, so nominated for this purpose, shall be one level above the cadre level
of the applicant, and such nominee shall ensure that the norms of the Central Government or concerned State
Government, in relation to the categories mentioned above, are strictly foliowed during the selection process.

76 THE GAZETTE OF INDIA : EXTRAORDINARY [PART !ll—SEC. 4]

IV. The process of selection of a Professor shall involve the inviting of the application developed by the
respective university, based on the Assessment Criteria and Methodology guidelines set out in these
Regulations in Appendix I, Table 1 and 2 and reprints of all significant publications of the candidates.

Provided that the publications submitted by the candidate shall have been published during the qualifying
period.

Provided further that such publications shall be made available to the subject experts for assessment before
holding the interview. The evaluation of the publications by the experts shall be taken into consideration while
finalizing the outcome of selection.
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