Extracts of Relevant Sections of the UGC Gazette Notification No. F.1-2/2017(EC/PS) dated 18-07-2018
UGC Regulations on Minimum qualifications for appointment of teachers and other academic staff in
Universities and Colleges and Measures for Maintenance of Standards in Higher Education, 2018.

UGC Regulations for Appointment of College Principal / Director (18-07-2018&)

College Principal and Professor (Professor’s Giade)
A. Eligibility: [V(A) - p.61]
(i) Ph.D. degree

(ii) Professor/Associate Professor with a total service/ experience of at least fifteen years of
teaching/research in Universities, Coileges and other institutions of higher education.

(iii) A minimum of 10 research publications in peer-reviewed or UGC-listed journals.
(iv) A minimum of 110 Research Score as per Appendix I, Table 2

B. Tenure [V(B) - p.61]
i) A College Principal shall be appointed for a period of five years, extendable for another term of five

years on the basis of performance assessment by a Committee appointed by the University,
constituted as per these regulations.

ii) After the compietion of his/her term as Principal, the incumbent shall join back his/her parent
organization with the designation as Professor and in the grade of the Professor.

VIIl. College Principal and Professcr
A. Selection Committee [5. VIIi(A) — p.73]

(a) The Selection Committee for the post of College Principal and Professor shall have the following
composition:

i) Chairperson of the Governing Body to be the Chairperson.

ii) Two members of the Governing Body of the college to be nominated by the Chairperson of whom
one shall be an expert in academic administration.

iii) Two nominees of the Vice-Chancellor who shall be Higher Education experts in the subject/field
concerned out of which at least one shall be a person not connected in any manner with the affiliating
University. In case of Colleges notified/declared as minority educational institutions, one nominee of
the Chairperson of the College from out of a panel of five names, preferably from minority
communities, recommended by the Vice-Chancellor of the affiliating university of whom one should
be a subject expert.

iv) Three Higher Education experts consisting of the Principal of a College, a Professor and an
accomplished educationist not below the rank of a Professor (to be nominated by the Governing Body
of the college out of a panel of six experts approved by the relevant statutory body of the university
concerned).

v) An academician representing SC/ST/OBC/Minority/Women/Differently-abled categories, if any of
candidates representing these categories is the applicant, to be nominated by the Vice-Chancellor, if
any of the above members of the selection committee does not belong to that category.

vi) Two subject-experts not connected with the college to be nominated by the Chairperson of the
governing body of the college out of a panel of five names recommended by the Vice Chancellor from
the list of subject experts approved by the relevant statutory body of the university concerned. In case
of colleges notified/declared as minority educationai institutioins, two subject experts not connected
with the University nominated by the Chairperson of the College governing body out of the panel of
five names, preferably from minority communities, recommended by the Vice Chancellor from the list
of subject experts approved by the relevant statutory body.



(b) Five members, including two experts, shall constitute the quorum.

(c) All the selection procedures of the selection committee shall be completed on the day/last day of the
selection committee meeting itself, wherein, minutes are recorded along with the scoring Proforma and
recommendation made on the basis of merit with the list of selected and waitlisted candidates/Panel of
names in order of merit, duly signed by all members of the selection committee.

(d) The term of appointment of the College Principal shall be five years, with eligibility for reapyointment for
one more term only after an assessment by a Committee appointed by the University as per th
composition given in sub-clause (B) of 5.1 (VIII).

(e) After the completion of his/her term as Principal, the incumbent shali join back his/her parent organisation
with the designation as Professor and in the grade of the Professor..

College Principal should;
(a) Provide inspirational and motivational value-based academic and executive leadership to the college
through policy formation, operational management, optimization of human resources and concern for

environment and sustainability;

(b) Conduct himself/herself with transparency, fairness, honesty, highest degree of ethics and decision making
that is in the best interest of the college;

(c) Act as steward of the College’s assets in managing the resources responsibility, optimally, effectively and
efficiently for providing a conducive working and learning environment;

(d) Promote the collaborative, shared and consultative work culture in the college, paving way for innovative
thinking and ideas;

(e) Endeavour to promote a work culture and ethics that brings about‘quality, professionalism, satisfaction and
service to the nation and society.

(f) Adhere to a responsible pattern of conduct and demeanor expected of them by the community;
(9) Manage their private affairs in a manner consistent with the dignity of the profession:
(h) Discourage and not indulge in plagiarism and other non ethical behaviour in teaching and research:

(i) Participate in extension, co-curricular and extra-curricular activities, including the community service.

(j) Refrain from allowing considerations of caste, creed, religion, race, gender or sex in their professional
endeavour.

See page 105 of the UGC Notification.

Maharashtra Government (H&TE Dept) Notification under Maha. Public Univeristies Act 2016
(14-01-2019)

(3) Autonomous Colleges shall have full academic and administrative autonomy and have privilege of
appointing theirowrradministrative-staff-and teachers inciuding Principai or Director. However, the staff shall be
appointed as per the UGC (Minimum Qualifications for Appointment of Teachers and other Academic Staff in
Universities and Colleges and Measures for the Maintenance of Standards in Higher Education) Regulations,
2010 or as amended from time to time:

Provided that, the college shall obtain the sanction or approval to the appointments of administrative staff and
teachers from the State Government and Parent University, as the case may be.



UGC Notification:

6.0 SELECTION PROCEDURE: [page 75,76]
I. The overall selection procedure shall incorporate transparent, objective and credible methodology of analysis
of the merits and credentials of the applicants based on the weightage given to the performance of thza
candidate in diiferent relevant parameters and his/her performance on a grading system proforma, based on
Appendix Il, Tables 1, 2, 3A, 3B, 4, and 5.

In order to make the system more credible, universities may assess the ability for teaching and / ¢, research
aptitude through a seminar or lecture in a classroom situation or discussion on the capacity to use the latest
technology in teaching and research at the interview stage. These procedures can be followed for both the
direct recruitment and the CAS promotions, wherever selection committees are prescribed in these
Regulations.

Il. The universities shall adopt these Regulations for selection committees and selection procedure through
their respective statutory bodies incorporating Appendix il, Table 1, 2, 3A, 3B, 4, and 5 at the institutional level
for University Departments and their Constituent colleges/ affiliated colleges (Government/Government-aided/
Autonomous/ Private Colleges) to be followed transparently in all the selection processes. The universities may
devise their own self-assessment-cum-performance appraisal forms for teachers in strict adherence to the
Appendix I, Table 1, 2, 3A, 3B, 4, and 5 specified in these Regulations.

llI. In all the Selection Committees of direct recruitment of teachers and other academic staff in universities and
colleges provided herein, an academician belonging to the Scheduled Caste/ScheduledTribe/OBC/Minority/
Women/Differently-abled categories, if any of candidates belonging to these categories is the applicant and if
any of the members of the selection committee does not belong to that category, shall be nominated by the
Vice-Chancellor of the University, and in case of a College, Vice-Chancellor of the University to which the
college is affiliated to. The academician, so nominated for this purpose, shall be one level above the cadre level
of the applicant, and such nominee shall ensure that the norms of the Central Government or concerned State
Government, in relation to the categories mentioned above, are strictly foliowed during the selection process.
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IV. The process of selection of a Professor shall involve the inviting of the application developed by the
respective university, based on the Assessment Criteria and Methodology guidelines set out in these
Regulations in Appendix I, Table 1 and 2 and reprints of all significant publications of the candidates.

Provided that the publications submitted by the candidate shall have been published during the qualifying
period.

Provided further that such publications shall be made available to the subject experts for assessment before
holding the interview. The evaluation of the publications by the experts shall be taken into consideration while
finalizing the outcome of selection.



